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The DDCI desires that each member of the Senior Intelligence Service
(SIS) receive a copy of the SIS notices. Accordingly, addressees are
requested to ensure their proper distribution. The attached notice is the

‘ 12th in this series. One copy is provided for each member's personal
file, and additional copies are included for administrative staffs (e.g.,
Personnel, Finance) providing support to the SIS. The DDCI also wishes
that administrative officers bring the existence of these notices to the
attention of personnel at the GS-15 level who may aspire to join the ranks

of the SIS in the future,

If you require additional copies of current or past notices or have
any questions relating to distribution of the SIS notices, please contact
Regulations Control Division, extensio
gl vision, S nI:l STAT

PLEASE NOTE: ADDITIONAL COPIES OF THIS NOTICE ARE PROVIDED FOR ROUTING
TO EMPLOYEES NOT ON THE REGULAR SIS DISTRIBUTION LIST.
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This Notice is Current Until Rescinded

1 April 1982

SIS NOTICE NO. 12

SI1S-1 and SIS-2 Pay Rates

It has come to my attention that certain pay inequities continue to
exist with regard to the SIS pay rates established for SIS-1 and SIS-2 officers
whose salaries were adjusted in January 1982 in relation to rates established
for those GS-15 officers promoted to SIS-1 on 10 January 1982. The establish-
ment of these rates was two-fold; one, to provide monetary benefit, where
possible, for those promoted to SIS-1 on 10 January 1982, and secondly, to adjust
SIS-1 and SIS-2 rates for officers promoted prior to January 1982 in relation
to the current GS-15 rate they would have achieved had they remained under the
General Schedule. We now realize that these separate efforts have created further
internal pay disparity by linking SIS rates to the General Schedule which may
be compounded further subject to future GS and SIS rate adjustments. Therefore,
I have decided to amend our SIS pay policy as follows:

a. Rescind the current SIS promotion pay policy contained in
SIS Notice No. 10.

That the rate of pay for SIS-1 be limited to $54,755 and
the rate of pay for SIS-2 be limited to $56,936.

Officers promoted to SIS-1 and SIS-2, whose current salary
exceeds the established payable rate, be authorized pay
retention not to exceed the statutory rates established for
the General Schedule ($57,500).

SIS-1 and SIS-2 officers whose salaries were adjusted in
January 1982 will retain their current rate of pay.

Officers promoted to SIS-1 on 10 January 1982 will retain
their current rate of pay.

TB. K.\ 1NVAN
Admiral, U.S. Navy
Deputy Director of Central Intelligence
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